Institutional Report

	STANDARDS

	10.58.604 ADVANCED PROGRAMS
	TO BE COMPLETED BY THE INSTITUTION
	TO BE COMPLETED BY VISITING TEAM

	
	
	MET
	NOT MET

	(1) Advanced programs are offered at postbaccalaureate levels for:
	     
	|_|
	|_|

	(a) the continuing education of teachers who have previously completed initial preparation; or
	     
	|_|
	|_|

	(b) the preparation of other school professionals.
	[bookmark: Text642]     
	[bookmark: Check1281]|_|
	[bookmark: Check1282]|_|

	(2) Advanced programs commonly award graduate credit and include master’s, specialist, and doctoral degree programs as well as non-degree educator preparation programs offered at the postbaccalaureate level. Examples of these programs include:
	[bookmark: Text643]     
	[bookmark: Check1283]|_|
	[bookmark: Check1284]|_|

	(a) teachers who are preparing for a second endorsement at the graduate level in a field different from the field in which they had their first endorsement;
	[bookmark: Text644]     
	[bookmark: Check1285]|_|
	[bookmark: Check1286]|_|

	(b) programs for teachers who are seeking a master’s degree in the field in which they teach;
	[bookmark: Text645]     
	[bookmark: Check1287]|_|
	[bookmark: Check1288]|_|

	(c) programs not tied to endorsement, such as programs in curriculum and instruction; and
	[bookmark: Text646]     
	[bookmark: Check1289]|_|
	[bookmark: Check1290]|_|

	(d) programs for other school professionals such as school counselors, school psychologists, educational administrators, and curriculum directors.
	[bookmark: Text647]     
	[bookmark: Check1291]|_|
	[bookmark: Check1292]|_|

	(History: 20-2-114, MCA; IMP, 20-2-121, MCA; NEW, 2014 MAR p. 2936, Eff. 7/1/15.)
	
	
	




	STANDARDS

	10.58.605 ADVANCED CONTENT AND PEDAGOGICAL KNOWLEDGE
	TO BE COMPLETED BY THE INSTITUTION
	TO BE COMPLETED BY VISITING TEAM

	
	
	MET
	NOT MET

	(1) The provider ensures that advanced program candidates:
	     
	|_|
	|_|

	(a) develop a deep understanding of the critical concepts and principles of their discipline and, by completion, are able to use discipline-specific practices flexibly to advance the learning of all students toward attainment of college- and career-readiness standards;
	     
	|_|
	|_|

	(b) demonstrate an understanding of and are able to apply knowledge and skills specific to their discipline;
	     
	|_|
	|_|

	(c) use research and evidence to develop school environments that support and assess P-12 studentsꞌ learning and their own professional practice specific to their discipline;
	     
	|_|
	|_|

	(d) apply content and discipline-specific knowledge as reflected in outcome assessments in response to standards of professional associations and national or other accrediting bodies;
	     
	|_|
	|_|

	(e) demonstrate skills and commitment to creating supportive environments that afford all P-12 students access to rigorous college- and career-ready standards; and
	     
	|_|
	|_|

	(f) integrate technology standards to support the design, implementation, and assessments of learning experiences and environments to engage students, improve learning, and enrich professional practice.
	     
	|_|
	|_|

	(History: 20-2-114, MCA; IMP, 20-2-121, MCA; NEW, 2014 MAR p. 2936, Eff. 7/1/15.)
	
	
	





	STANDARDS

	10.58.606 ADVANCED CLINICAL PARTNERSHIPS AND PRACTICE
	TO BE COMPLETED BY THE INSTITUTION
	TO BE COMPLETED BY VISITING TEAM

	
	
	MET
	NOT MET

	(1) The provider:
	     
	|_|
	|_|

	(a) ensures that effective partnerships and high-quality clinical practice are central to preparation so that candidates develop the knowledge, skills, and professional dispositions necessary to demonstrate positive impact on all P-12 studentsꞌ learning and development;
	     
	|_|
	|_|

	(b) ensures that partners co-construct mutually beneficial P-12 school and community arrangements, including technology-based collaborations, for clinical preparation and share responsibility for continuous improvement of advanced program candidate preparation. Partnerships for clinical preparation can follow a range of forms, participants, and functions. They establish mutually agreeable expectations for advanced program candidate entry, preparation, and exit; ensure that theory and practice are linked; maintain coherence across clinical and academic components of preparation; and share accountability for advanced program candidate outcomes;
	     
	|_|
	|_|

	(c) ensures that partners co-select, prepare, evaluate, support, and retain high-quality clinical educators, both provider- and school-based, who demonstrate a positive impact on advanced program candidatesꞌ development and P-12 student learning and development. In collaboration with their partners, providers use multiple indicators and appropriate technology-based applications to establish, maintain, and refine criteria for selection, professional development, performance evaluation, continuous improvement, and retention of clinical educators in all clinical placement settings; and
	     
	|_|
	|_|

	(d) works with partners to design clinical experiences of sufficient depth, breadth, diversity, coherence, and duration to ensure that advanced program candidates demonstrate their developing effectiveness in creating environments that support all studentsꞌ learning and development. Clinical experiences, including technology-enhanced learning opportunities, are structured to have multiple performance-based assessments at key points within the program to demonstrate advanced program candidatesꞌ development of the knowledge, skills, and professional dispositions, as delineated in ARM 10.58.605, that are associated with creating a supportive school environment that results in a positive impact on the learning and development of all P-12 students.
	     
	|_|
	|_|

	(History: 20-2-114, MCA; IMP, 20-2-121, MCA; NEW, 2014 MAR p. 2936, Eff. 7/1/15.)
	
	
	





	STANDARDS

	10.58.607 ADVANCED CANDIDATE QUALITY, RECRUITMENT, AND SELECTIVITY
	TO BE COMPLETED BY THE INSTITUTION
	TO BE COMPLETED BY VISITING TEAM

	
	
	MET
	NOT MET

	(1) The provider:
	     
	|_|
	|_|

	(a) demonstrates that the quality of advanced program candidates is a continuing and purposeful part of its responsibility from recruitment, at admission, through the progression of courses and clinical experiences, and to decisions that advanced program completers are prepared to perform effectively and are recommended for licensure where applicable, and demonstrates that development of candidate quality is the goal of educator preparation in all phases of the program;
	     
	|_|
	|_|

	(b) presents plans and goals to recruit and support completion of high-quality advanced program candidates from a broad range of backgrounds and diverse populations to accomplish its mission:
	     
	|_|
	|_|

	(i) admitted candidates reflect the diversity of Montanaꞌs P-12 students; and 
	     
	|_|
	|_|

	(ii) the provider demonstrates efforts to know and address local, community, tribal, Montana, regional, or national needs for school and district staff prepared in advanced fields;
	     
	|_|
	|_|

	(c) sets admissions requirements, including the CAEP minimum GPA of 3.0 of the average grade point average of its accepted cohort of candidates, and gathers data to monitor applicants and selected pool of candidates, and designs the selection to completion policy that includes multiple assessment measures to determine admission, continuation in, and completion of programs, providing:
	     
	|_|
	|_|

	(i) data points are reliable and valid predictors of candidate success and demonstrate that the standard for high academic achievement and ability is met through multiple evaluations and sources of evidence; and
	     
	|_|
	|_|

	(ii) these data are regularly and systematically compiled, summarized, and analyzed to improve the applicant pool, and candidate performance, program quality, and unit operations;
	     
	|_|
	|_|

	(d) establishes and monitors attributes and dispositions beyond academic ability that advanced program candidates must demonstrate at admissions and during the program, and selects criteria, describes the measures used and evidence of the reliability and validity of those measures, and reports data that show how the academic and non-academic factors predict advanced program candidate performance in the program and in service; and
	     
	|_|
	|_|

	(e) creates criteria for program progression and monitors candidatesꞌ advancement from admissions through completion. All advanced program candidates demonstrate the ability to create and maintain supportive environments for teaching college- and career-ready standards. Providers present multiple forms of evidence to indicate advanced program candidatesꞌ application of content knowledge and research, data-informed decision making, and the integration of technology in all of these domains.
	     
	|_|
	|_|

	(2) Prior to recommending any advanced program candidate for program completion, the provider documents that the advanced program candidate:
	     
	|_|
	|_|

	(a) has reached a high standard for content knowledge, data- and research-informed decision making, integration of technology in the discipline, and demonstrates the ability to create, maintain, and enhance supportive environments for effective P-12 learning; and
	     
	|_|
	|_|

	(b) understands the expectations of the profession, including codes of ethics, professional standards of practice, and relevant laws and policies.
	     
	|_|
	|_|

	(History: 20-2-114, MCA; IMP, 20-2-121, MCA; NEW, 2014 MAR p. 2936, Eff. 7/1/15.)
	
	
	





	STANDARDS

	10.58.608 ADVANCED PROGRAM IMPACT
	TO BE COMPLETED BY THE INSTITUTION
	TO BE COMPLETED BY VISITING TEAM

	
	
	MET
	NOT MET

	(1) The provider:
	     
	|_|
	|_|

	(a) demonstrates the impact of its completers on P-12 student learning and development, classroom instruction, and schools, and the satisfaction of its completers with the relevance and effectiveness of their preparation;
	     
	|_|
	|_|

	(b) documents advanced program completers' impact on P-12 student learning and development using state-supported P-12 data and other measures employed by the provider, including employer surveys, and program completer surveys;
	     
	|_|
	|_|

	(c) demonstrates, through structured and validated observation instruments and surveys, which completers effectively apply the professional knowledge, skills, and dispositions that the preparation experiences were designed to achieve;
	     
	|_|
	|_|

	(d) demonstrates, using measures that result in valid and reliable data that employers are satisfied with the advanced program completersꞌ preparation for their assigned responsibilities in working with P-12 students; and
	     
	|_|
	|_|

	(e) demonstrates, using measures that result in valid and reliable data, that advanced program completers perceive their preparation as relevant to the responsibilities they confront on the job, and that the preparation was effective.
	     
	|_|
	|_|

	(History: 20-2-114, MCA; IMP, 20-2-121, MCA; NEW, 2014 MAR p. 2936, Eff. 7/1/15.)
	
	
	





	STANDARDS

	10.58.609 ADVANCED PROVIDER QUALITY ASSURANCE AND CONTINUOUS IMPROVEMENT
	TO BE COMPLETED BY THE INSTITUTION
	TO BE COMPLETED BY VISITING TEAM

	
	
	MET
	NOT MET

	(1) The provider:
	     
	|_|
	|_|

	(a) maintains a quality assurance system comprised of valid data from multiple measures, including evidence of candidatesꞌ and completersꞌ positive impact on P-12 student learning and development; supports continuous improvement that is sustained and evidence-based, and that evaluates the effectiveness of its completers; and uses the results of inquiry and data collection to establish priorities, enhance program elements and capacity, and test innovations to improve completersꞌ impact on P-12 student learning and development;
	     
	|_|
	|_|

	(b) develops a quality assurance system which is comprised of multiple measures, that can monitor candidate progress, completer achievements, and provider operational effectiveness;
	     
	|_|
	|_|

	(c) ensures that its quality assurance system relies on data that are relevant, verifiable, representative, cumulative, and provides specific guidance for improvement, and produces empirical evidence that interpretations of data are valid and consistent;
	     
	|_|
	|_|

	(d) regularly and systematically assesses performance against its goals and relevant standards, tracks results over time, tests innovations, and the effects of selection criteria on subsequent progress and completion, and uses results to improve program elements and processes;
	     
	|_|
	|_|

	(e) ensures that measures of advanced program completer impact on the P-12 learning environment, including available outcome data, are based on established best practices, summarized, analyzed, shared widely, and acted upon in decision making related to programs, resource allocation, and future direction; and 
	     
	|_|
	|_|

	(f) assures that appropriate stakeholders, including alumni, employers, practitioners, school and community partners, and others defined by the provider, are involved in program evaluation, improvement, and identification of models of excellence.
	     
	|_|
	|_|

	(History: 20-2-114, MCA; IMP, 20-2-121, MCA; NEW, 2014 MAR p. 2936, Eff. 7/1/15.)
	
	
	





	STANDARDS
	TO BE COMPLETED BY THE INSTITUTION
	TO BE COMPLETED BY VISITING TEAM

	
	
	MET
	NOT MET

	10.58.610 SCHOOL COUNSELING K-12  
	
	
	

	(1) The program requires that successful candidates:
	[bookmark: Text675]     
	[bookmark: Check1347]|_|
	[bookmark: Check1348]|_|

	(a) demonstrate knowledge of school counseling program models, the history, development, trends, philosophy, leadership, advocacy, qualities and styles of effective leadership in schools, and professional activities related to the practice of professional school counseling K-12;
	[bookmark: Text676]     
	[bookmark: Check1349]|_|
	[bookmark: Check1350]|_|

	(b) demonstrate understanding of models of school-based collaboration and consultation, as well as competence in developing relationships with community resources such as public, private, medical, employment, and educational agencies for referral and collaborative service delivery to promote student success;
	[bookmark: Text677]     
	[bookmark: Check1351]|_|
	[bookmark: Check1352]|_|

	(c) demonstrate competence in the use of theories of individual and family development and transitions across the life span, theories of learning and personality development, and human behavior including developmental crises, exceptionality, addictive behavior, psychopathology, and environmental factors that affect both normal and abnormal behavior;
	[bookmark: _GoBack]     
	|_|
	|_|

	(d) demonstrate knowledge of educational philosophies, curriculum development, school organization, and management to facilitate student success in the areas of academic, career, and personal/social development, as well as the school counselorꞌs role in student support and school leadership teams;
	     
	|_|
	|_|

	(e) demonstrate knowledge of the role of ethnic and cultural heritage, nationality, socioeconomic status, family structure, age, gender, sexual orientation, religious and spiritual beliefs, occupation, physical and mental status, and equity issues in school counseling, including American Indians and tribes in Montana;
	     
	|_|
	|_|

	(f) demonstrate competence in the coordination of school counseling program components and understand how they are integrated within the school community in collaboration with the efforts of other educators and agencies, as well as the roles of leaders, advocates, and systems change agents in schools;
	[bookmark: Text678]     
	[bookmark: Check1353]|_|
	[bookmark: Check1354]|_|

	(g) demonstrate competence in elementary, middle, and high school counseling in:
	[bookmark: Text679]     
	[bookmark: Check1355]|_|
	[bookmark: Check1356]|_|

	(i) planning, designing, implementing, and evaluating a comprehensive and developmental school counseling program that includes mission statements and objectives;
	     
	|_|
	|_|

	(ii) appraising and interpreting interviews, observations, and formal assessments (e.g., aptitude, interest, achievement, and personality tests) and other assessments relevant to K-12 education;
	     
	|_|
	|_|

	(iii) promoting student success using strategies and interventions that address academic development, career counseling, school and life transitions, promotion and graduation rates, college and career readiness, equity in academic achievement, as well as skills to critically examine the connections between social, familial, emotional, and behavioral issues and academic achievement;
	     
	|_|
	|_|

	(iv) utilizing a variety of developmentally appropriate intervention strategies in individual, family, and group contexts such as personal/social counseling, parent conferences, teaching guidance curriculum lessons using lesson planning and classroom management strategies, training and overseeing peer intervention programs, and other strategies that foster collaboration and teamwork in schools;
	[bookmark: Text680]     
	|_|
	|_|

	(v) consulting with family members, school personnel, community agencies, and other professionals regarding assessment and intervention to enhance the physical, academic, psychological, cognitive, and social development of all students;
	     
	|_|
	|_|

	(vi) utilizing prevention and intervention programs that address issues such as drugs and alcohol, wellness, conflict/anger/violence management, eating disorders, child abuse and neglect, teenage pregnancy, family relations, childhood depression and suicide, school drop-outs, grief/separation/loss issues, and programs related to emergency management plans, crises, disasters, and other trauma-causing events;
	[bookmark: Text681]     
	[bookmark: Check1359]|_|
	[bookmark: Check1360]|_|

	(vii) managing, school counseling programs by using, accountability data to inform decision making to advocate for students and programs, analyzing, and presenting educational research, performance, and evaluation data (e.g., standardized test scores, grades, retention, and placement) that advocate for students and programs;
	[bookmark: Text682]     
	[bookmark: Check1361]|_|
	[bookmark: Check1362]|_|

	(viii) demonstrating new knowledge and skills, and refining existing skills through professional renewal (e.g., self-reflection, continuing education, and professional development);
	[bookmark: Text683]     
	[bookmark: Check1363]|_|
	[bookmark: Check1364]|_|

	(ix) demonstrating knowledge of special education laws, rules, and regulations and competence in the knowledge of developmental and educational issues of exceptional students and their families;
	     
	|_|
	|_|

	(x) demonstrating knowledge of the characteristics, risk factors, and warning signs of students at risk for mental health and behavioral disorders including the signs and symptoms of substance abuse in children and adolescents as well as the signs and symptoms of living in a home where substance use occurs;
	[bookmark: Text684]     
	[bookmark: Check1365]|_|
	[bookmark: Check1366]|_|

	(xi) demonstrating knowledge of common medications that affect learning, behavior, and mood in children and adolescents; and
	[bookmark: Text685]     
	[bookmark: Check1367]|_|
	[bookmark: Check1368]|_|

	(xii) demonstrating knowledge of professional organizations, preparation standards, and credentials that are relevant to the practice of school counseling;
	[bookmark: Text686]     
	[bookmark: Check1369]|_|
	[bookmark: Check1370]|_|

	(h) demonstrate knowledge of, and apply the laws (state and federal), policies, and legislation that affect student placement, follow-up and program planning, as well as the ethical issues related to the school counseling field, specifically the ethical standards of the American School Counselor Association (ASCA); and
	     
	|_|
	|_|

	(i) demonstrate knowledge of the ASCA national standards for student development (academic, career, and personal/social developmental domains) and demonstrate competence integrating the national standards throughout the school counseling program.
	[bookmark: Text687]     
	[bookmark: Check1371]|_|
	[bookmark: Check1372]|_|

	(2) The candidate will successfully complete a supervised counseling practicum and internship experience, which includes observation and practice of counseling and other professional skills related to professional school counseling. The counseling practicum and internship experience shall include the following requirements:
	     
	|_|
	|_|

	(a) a practicum with a minimum of 100 hours, which includes 40 hours of supervised direct service to K-12 students providing individual counseling and group work;
	     
	|_|
	|_|

	(b) a practicum supervised by a program faculty member or a supervisor under the supervision of a program faculty member, a minimum of one hour per week in an individual supervision session and one and one-half hours per week in a group supervision session;
	     
	|_|
	|_|

	(c) an internship that begins after the successful completion of a counseling practicum and a minimum of 600 hours in a school setting;
	     
	|_|
	|_|

	(d) an internship of 240 hours of supervised direct service to K-12 students performing a variety of school counseling activities related to a school counseling program that may include delivering guidance curriculum (classroom teaching), student planning (academic, career, or personal/social), responsive services (counseling and referral), and system support (management and consultation);
	     
	|_|
	|_|

	(e) an internship that is supervised at a minimum of one hour per week in an individual supervision session (provided by a site supervisor) and one and one-half hours per week in a group supervision session (provided by a program faculty member);
	     
	|_|
	|_|

	(f) regular and adjunct program faculty who provides individual or group practicum and/or internship supervision have a doctoral degree and/or appropriate clinical preparation from an accredited school counselor education program, relevant professional experience and demonstrated competence in counseling, and relevant training and supervision experience; and
	     
	|_|
	|_|

	(g) site supervisors who have a minimum of a masterꞌs degree in counseling or a related profession with equivalent qualifications, including appropriate certification or licensure, a minimum of two years of experience as a school counselor, and knowledge of the program's expectations, requirements, and evaluation procedures for trainees.
	     
	|_|
	|_|

	(History: 20-2-114, MCA; IMP, 20-2-121, MCA; NEW, 1979 MAR p. 492, Eff. 5/25/79; AMD, 1984 MAR p. 831, Eff. 5/18/84; AMD, 1989 MAR p. 397, Eff. 3/31/89; AMD, 1994 MAR p. 2722, Eff. 10/14/94; AMD, 2000 MAR p. 2406, Eff. 9/8/00; AMD, 2007 MAR p. 190, Eff. 2/9/07; AMD AND TRANS, 2014 MAR p. 2936, Eff. 7/1/15.)
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