Alignment of Local Principal Appraisal System to Montana Standards
District Alignment Assessment





[bookmark: _GoBack]School District Name:	     								

School District LE: 	     		

Proposed completion date of alignment process:      
Alignment must be completed by June 30, 2014.

Montana Educator Performance Appraisal System: A State Model for Principal Evaluation 
		
Retain completed alignment form for your records. Be prepared to provide a copy to the OPI on request.
Attach copy of district principal appraisal protocol and mentoring induction procedures.
A. Board of Public Education Administration Rules of Montana (ARM)




Directions:  District records evidence in available space documenting alignment.  On district teacher evaluation instrument, please provide page numbers, highlight, and corresponding number that documents alignment.

A.1  The school principal shall be appropriately licensed and endorsed in accordance with state statutes and Board of Public Education rules; or be considered appropriately assigned if the principal is enrolled in an internship as defined in ARM 10.55.602 and meets the requirements of ARM 10.55.607.  ARM (10.55.703(4)(2 a b))
(Describe:)         

A.2  Supervision of the principal intern shall be provided throughout the year by the district superintendent, county superintendent, or in the absence of either, a licensed and endorsed superintendent contracted by the district.  ARM (10.55.703(4)(2))
(Describe:)         

A.3  The principal shall carry out the district's policies and procedures, provide instructional leadership, and be responsible for the effective day-to-day operation of the school, including the management of finances, materials, and human resources.  ARM (10.55.703(4)(3))
(Describe:)         


B. Montana’s Model Principal Evaluation Components


Directions:  District records evidence for each component sub-category documenting alignement.  On district principal evaluation instrument, please provide page number, highlight respective evidence, and corresponding number that documents alignment.

Component 1:  Vision and Goals


	
	Page #
	Additional Explanation/Evidence:

	1.a.  Assessing Data
	     
	                                

	1.b.  Implementing Vision and Goals
	     
	     

	1.c.  Promoting Vision and Goals 
	     
	     

	1.d.  Communicating the Vision and Goals
	     
	     



Component 2:  Culture of Learning


	
	Page #
	Additional Explanation/Evidence:

	2.a.  Advocating a Culture of Learning
	     
	                                

	2.b.  Monitoring the Culture of Learning
	     
	     

	2.c.  Sustaining the Culture of Learning 
	     
	     

	2.d.  Maintaining the Culture of Learning
	     
	     




Component 3: Management


	
	Page #
	Additional Explanation/Evidence:

	3.a.  Solving Problems or Concerns
	     
	                                

	3.b.  Managing Resources
	     
	     

	3.c.  Complying with Policies and Procedures 
	     
	     

	3.d.  Protecting the Welfare and Safety of Students and Staff
	     
	     



Component 4: Professional Responsibilities


	
	Page #
	Additional Explanation/Evidence:

	4.a.  Maintaining Professional Relationships
	     
	                                

	4.b.  Promoting Family and Community Involvement
	     
	     

	4.c.  Demonstrating Fairness 
	     
	     

	4.d.  Growing and Developing Professionally
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