Susan Bailey-Anderson, Coordinator      						  [image: ]                         
Office of Public Instruction
PO Box 202501
Helena, MT 59620-2501
Telephone: 444-2046
MTSS 
LEA Application

The Montana Office of Public Instruction is accepting applications for Multi-Tiered System of Supports (MTSS), a system of prevention, early intervention, and support that ensures all students, including both struggling and advanced learners, are achieving to high academic and behavioral standards.  In a Multi-tiered System of Supports, individual student progress is monitored and results are used to make decisions about further instruction and intervention. 	

Benefits of Participation:
· Professional development led by state, local and nationally recognized presenters on:
· Best practice on a continuum of academic and behavior interventions
· Problem solving strategies
· Data decision processes
· Data application and analysis
· Training and resource materials to supplement the training and to support implementation of MTSS.
· MTSS State Consultant implementation support (minimum of 2 visits per school year).
· Opportunity to network, problem solve, and share effective strategies with other MTSS teams throughout the state.
· Collaboration with OPI personnel and facilitators through training and on-site visits (minimum of 2 visits during the school year) to help guide MTSS implementation, assist with problem solving, and provide ongoing professional development.

Requirements for Participation 
· Establish building leadership team (includes principal and representative staff) to coordinate and manage implementation at school level. 
· Establish a regular MTSS Team meeting schedule (minimum 1x per month).
· Identify and support the work of an MTSS Internal Facilitator (see Internal Facilitator job description, appendix A).
· Implement evidence based practices associated with MTSS model (core reading/literacy, math instruction and positive behavior support) with fidelity.
· Complete the MTSS Essential Components Implementation Rubric using the MTSS Essential Components Implementation Worksheet as a guide and create a strategic plan for implementation.
· Collect building-level information on three levels: (1) student outcomes, (2) fidelity of implementation and (3) program quality to support implementation.
· Collect and analyze data, e.g. School-wide Information Systems (SWIS), PBIS Assessment tools (Tiered Fidelity Inventory, TFI), Curriculum-Based Measurements (DIBELS, AIMSweb, ISIP, STAR), and universal screener for behavior (i.e. Systematic Screener for Behavioral Disorders, SSBD).
· Attend trainings.  Administrator commitment and support for all components of the MTSS process required.
· Allow assigned MTSS Consultant to access required data.
· Promote community and family awareness and participation in MTSS implementation.


This document is a required component for the MTSS application process.
It must be completed and submitted with the application materials.

Developing a model of MTSS implementation will become a priority of the school.  It must be viewed as a process to operationalize and sustain school improvement efforts as they relate to creating a positive school climate and improve academic achievement for all students. Full commitment of the Principal and District Superintendent is required.


(Print full name of School above)

Agrees to the following commitments and participation requirements:

1. Establish building leadership team (includes principal and representative staff) to coordinate and manage implementation at school level. 
2. Establish a regular MTSS Team meeting schedule (minimum 1x per month). 
3. Identify and support the work of an MTSS Internal Facilitator (see Internal Facilitator job description, appendix A).
4. Implement evidence based practices associated with MTSS model (reading/literacy, math instruction, positive behavior support) with fidelity.
5. Follow the MTSS Guidelines and MTSS Essential Components Implementation Rubric.
6. Collect building-level information on three levels: (1) student outcomes, (2) fidelity of implementation and (3) program quality to support implementation.
7. Collect and analyze data, e.g. School-wide Information Systems (SWIS), PBIS Assessment tools (Tiered Fidelity Inventory, TFI), Curriculum-Based Measurements (DIBELS, AIMSweb, ISIP, STAR), and universal screener for behavior (i.e. Systematic Screener for Behavioral Disorders, SSBD).
8. Attend training (see MTSS website).  Administrator commitment and support for all components of the MTSS process required.
9. Allow assigned MTSS consultant to access required data.
10. Promote community and family awareness and participation in MTSS implementation.

We understand that we are committing to the above requirements, including the obligations outlined in the Internal Facilitator Job Description (Appendix A) and Data Collection Schedule (Appendix B).



Print Name	Signature	Date




Principal



Superintendent
Enter projected enrollment for the grade levels, which will be targeted for MTSS implementation during the ______school year:
 
	Grade Level
	Number Students
	Number Teachers/Classrooms

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	



What is the universal screening measure used for Benchmark assessments (e. g. AIMSweb, ISIP, STAR or DIBELS) for the grade levels identified above?  _________________________________________________________________________________

MTSS Leadership Team 
Team membership must remain the same throughout the school year.  
	Building: 
	
	
District Name & Number:
	

	Principal
	
	
	

	Phone:
	
	
	

	E-mail
	
	
	



	Team Members
	
	

	Name
	Position
	E-mail Address

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	Internal Facilitator:
	







Appendix A
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MTSS Internal Facilitator 

Job Title:  Internal MTSS facilitator

 Job Description:  The Internal Facilitator is a staff person(s) within a school building who commits a specified amount of time to support school personnel in the implementation of Multi-Tiered System of Supports (MTSS).  The primary goal of the Internal Facilitator is to build internal capacity within the school building for staff to implement and sustain MTSS practices.  The specific tasks to support implementation of MTSS may be filled by more than one person; however one person will serve as the Internal Facilitator to ensure essential roles and functions of facilitation occurs within the building. The Internal Facilitator is assigned to an MTSS Regional Consultant for the purpose of receiving training, support and technical assistance.  The Internal Facilitator participates in networking meetings and/or professional development opportunities and facilitates that information back to the Building Leadership Team and school personnel.  The Internal Facilitator, in collaboration with the MTSS Regional Consultant, works with school building personnel to implement MTSS through the provision of professional development, technical assistance and coaching. 

Essential Job Functions: The Internal Facilitator will: 

· Attend and monitor MTSS trainings with building level team.
· Support building school personnel to develop, implement, evaluate and sustain MTSS practices.
· Meet with participating School Leadership Team to assess needs and identify goals for MTSS implementation.
· Promote shared decision-making, but accept responsibility to initiate change (i.e., works closely with administrator and building team).
· Work to align professional development, technical assistance and coaching to MTSS implementation goals.
· Support the collection and analysis of implementation data to ensure high fidelity of implementation of MTSS activities.
· Serve as liaison between school building’s staff and the Regional Consultant.
· Participate in networking opportunities with other internal facilitators and MTSS Regional Consultants.
· Establish a schedule for review of evaluation data (academic and behavior).
· Communicate with parents and parent organizations to increase parental understanding and foster parent engagement and partnerships.
· Fluent with the TIPS problem-solving model.

Qualifications:
· Works in building with allocated time to coordinate MTSS implementation.
· Able to commit to 2 years of service.
· Strong understanding and experience with MTSS basic principles and components, including research and practices related to school-wide behavioral and academic support (i.e., applied behavior analysis and ability to use a variety of observational and interviewing skills).
· Learn and implement the TIPS (Team Implementation Problem-Solving) problem-solving model. 
· Strong communication skills.


[bookmark: _GoBack]

Appendix B


MTSS Data Collection Schedule 

	Assessment
	Who completes/administers and where it is sent?
	Purpose of Measure
	Time Frame for Assessment

	Behavior
	


	Universal Behavioral Screener (i.e. Systematic Screener for Behavioral Disorders, SSBD)

	Teachers complete

	Identify students in need of Tier 2/Tier 3 social/behavioral supports
	October (after students are in school for 30 days)

	Tiered Fidelity Inventory (TFI)
	MTSS Leadership Team

External Evaluation (arranged by MTSS Consultant)

	External evaluation of success and areas for improvement for full implementation of MBI / PBIS Universals
	Fall and mid-year


Spring

	Quaglia Student Voice Survey – or some type of school climate survey 
	Students/Family/Community
Schools surveys 
	Evaluates student and parent/family/community perception of school climate – used for action planning

	Fall (by November) 

	System for Collecting Behavioral data (i.e. School Wide Information System, SWIS)
	Designated person who enters required data. 
(For evaluation, Average Referrals per month with national average)
	Ongoing data collection for ODRs, etc. as indicator of successes of MBI/PBIS supports – used for action planning
	On-going collection either daily or weekly to be reviewed at least monthly


	
SAS Self-Assessment Survey 
	All Staff – results summarized by appointed data person and/or Principal
	Self assess PBIS processes for behavioral supports across all tiers – used for action planning

	
Fall or Spring

	
Assessment
	
Who completes/administers
	
Purpose of Measure
	Time Frame for Assessment

	
Academic


	Reading Benchmarks (F, W, S) – FLUENCY + others                             (e.g. Comprehension)
	Teachers/as arranged at school
Of ALL students

	Evaluate each student for grade level reading proficiency – data used to identify students in need of extra reading supports.

	
September, January, May

	Math Benchmarks (F, W, S) – Calculation (+ others e.g. Applications)
	Teachers/as arranged at school
Of ALL students

	Evaluate each student for grade level math proficiency – data used to identify students in need of extra math supports.

	
September, January, May

	MAPs Testing (if used) – Reading and Math
	Teachers/as arranged at school
Of ALL students

	Evaluate each student for grade level reading and math proficiency – data used to identify students in need of extra math and/or reading supports.

	
September, January, May

	Assessment
	Who completes/administers and where it is sent?
	Purpose of Measure
	Time Frame for Assessment

	Implementation of Process


	MTSS Essential Components Implementation Rubric
	MTSS Leadership Team
	Self-assessment of level of implementation of MTSS

	Fall and Spring

	MTSS Implementation Checklist
	MTSS Leadership Team
	Self-assessment of systems for implementation

	Quarterly
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